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Holiday Win: Two Victories 
Won for Charlotte City Workers

The Charlotte City Workers won justice on the job 
when they beat back mandatory over-time provisions 
and reinstated a worker who was unjustly terminated 
with full back pay. Make no mistake, this is a victory 
for the workers made possible through organizing and 
taking the fight to the boss.  

OVERCOMING MANDATORY OVERTIME
For the last several months of 2017, STS drivers 

have been mandated to work at least 2 days of 
overtime each week. Many workers were not informed 
ahead of time about changes in their schedule, often 
finding out when just hours before hand, creating great 
hardship for workers with families or other personal 
matters. UE150 leaders in STS put a stop to that - the 
City announced that effective December 1 that there 
would be no more mandatory overtime. 

STS drivers in unity challenged management in 
many situations. UE150 leaders organized a mass 
meeting on October 28, 2017 and drew many workers 
together. They crafted their demands into a letter. The 
following Saturday, November 4, during an all-staff 
meeting, several union leaders spoke up on the issue, 
and invited city council member LaWana Mayfield to 
observe while the workers delivered their demands to 
the City.

Workers amped up the campaign by circulating 

petitions and documenting their situation until they 
could no longer be ignored. Eventually, the workers 
won due to the pressure they applied and unity from 
the union drivers.

JOB JUSTICE WON FOR DRIVER
On August 24, 2017, Kim Vann-Burch, a single mother 

of three and a 12-year STS driver, was operating a 
city STS vehicle  when she was struck by another car. 
Despite not being found at fault, and her adherence 
to the Smith Defensive Driving System principles, city 
management effectively terminated her. Kim was held 
out of work without any formal paperwork beyond a 
letter dated October 18.

The workers went on the offense. They circulated 
fliers to their boss for violating the grievance process. It 
escalated to a delegation of workers delivering a letter 
to the City Manager’s office demanding answers and 
exposed the case to city council allies. Management 
could no longer ignore the issue, and the next day, the 
city responded by reinstating Kim and granting her full 
back pay. 

Kevin O’Grady acted as her steward on the case.

Kim Vann-Burch and her 3 kids.
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DHHS Report on Meet-n-Confer
Progress with Dale Armstrong

(From left to right) Joyce Hamilton (Cherry), Tonyetta Williams 
(Cherry), DHHS Council Chair Darrion Smith (CRH), Pierre Sirios 
(CRH), Kevin Yancey (Murdoch), Jackie Johnson (CRH), Bonita 
Johnson (Murdoch), Regina Washington (Caswell), and UE150 
Caswell President Peggy Briggins-Price.

On September 28, 2017, DHHS Division of 
State Operated Healthcare Facilities Director Dale 
Armstrong, along with other key administrators met 
with UE150 Union DHHS Council leaders, marking the 
fourth meeting since the election of Governor Cooper.

TIME AND ATTENDANCE
Back in January 2016, DHHS imposed a more harsh 

Time and Attendance policy prompting the Union to 
launch the “Sick and Tired of Being Sick and Tired” 
campaign. Workers began to circulate petitions through 
facilities across the state. In our March of 2017 Meet-n-
Confer with DHHS, we delivered our written proposals 
for policy changes. They now came back with a new 
policy that has many improvements:

• 3-minute window extended to 5 minutes to allow 
workers coming into work to not be counted tardy.

• Added an additional occurrence for tardies and 
absences before discipline is administered, increasing 
it to 6 with termination at 9th occurrence instead of 8th.

• New exceptions that excuses workers from 
making up sick and FMLA time on weekends, 
however intermittent FMLA is still requiring workers to 
make up their time on weekends, despite the workers 
strongly arguing against it.

ACCESS TO STATE FACILITIES FOR 
UNION ACTIVITIES

In these meetings we also won clarification 
from the DHHS that UE150 qualifies for Governor 
Cooper Executive Order 5 which grants us the 
ability inside state facilities twice a year!

BUTNER WATER: HEATH AND SAFETY
We delivered a handful of sample petitions 

to Armstrong that include our demands We 
also presented copies of the Public Records 
FOIA letters that we obtained showing repeated 
violations by SGWASA over the last 3 years.

Armstrong responded that he had no authority 
to address this issue, and that the we had to 
appeal to the Department of Public Health. 
Armstrong intends to turn this into issue into 
a public health issue rather than address the 

issues inside his facilities, passing on the blame to 
another agency.

We also presented demands around the following 
issues:

• Restore the right to grieve written warnings 
and performance evaluations. The state took way 
this right 3 years ago and UE150 is fighting to have it 
restored.

• Address the severe under-staffing in all facilities.
• Address employee injuries.

We must keep organizing to demand these changes. 
Join the Union today!

Raleigh City Workers Step Up 
Action, Rebuild Union

Pro-Union City Elections Sweep 
Across North Carolina!

Across the state of NC pro-worker, 
pro-union and anti-racist progressive 
candidates got elected onto city 
councils in November. 

CHARLOTTE
Braxton Winston (pictured on 

bottom), who is a union activist of 
IATSE local in Charlotte was a strong, 
pro-worker, pro-union candidate who 
was on the front lines of the Charlotte 
Uprising won election.

Mayor Vi Lyles is the first black 
woman mayor ever of Charlotte. She 
helped address safety issues after 
the death of Anthony Milledge due to 
heat stroke this summer after laboring 
for 14 hours in excessive heat.

Matt Newton won at-Large seat. 
He has been active in the movement 
for years and had a strong response 
to our union survey.

GREENSBORO
The pro-corporate, anti-union, white men were finally 

replaced, making a non-white city council with 8 out of 
the 9 seats occupied by women. 

Michelle Kennedy (pictured on top) is the best win 

for Greensboro. She wore a UE150 
Greensboro City Workers Union shirt 
on election night and her parties.

Allies Sharon Hightower and 
Yvonne Johnson also won re-
election.

RALEIGH
Nicole Stewart, an environmental 

activist that we have known for a few 
years won election and has already 
met with the union. Ally David Cox 
also won re-election.

DURHAM
The election of Mayor Steve 
Schewel, is a win as he has had 
many positive meetings with our 
union in the past.

DeDreana Freeman is a strong, 
Black working class woman that comes out of 
community organizing. She answered 100% on our 
candidate survey.

Vernetta Alston is a movement person that comes 
out of the UNC law school and LGBTQ activism that we 
have known for a few years and has done good work. 
She had some of the strongest pro-worker statements 
at the candidate forum that we organized.

HKonJ
February 10, 2018

Raleigh
March with UE150!

Gather at 9am, March at 10am
Corner of Wilmington and 

South St., Raleigh

In recent months, City of Raleigh workers have 
stepped up their participation in union activities, 
and are rebuilding their union.  Solid Waste workers 
organized large meetings of their co-workers to rebuild 
the union after being promised a fair new system of 
wage increases, but many were short- changed and 
not properly paid for their years of service.  On Oct. 17, 
they organized a rally at City Hall, along with community 
supporters, to bring attention to their wage issues. 

Workers in Solid Waste Services were given letters 
describing their new pay rates.  29 of those employees, 
all senior employees, were later given another letter 
offering them significantly less pay, and not recognizing 
their total years of service. Additionally, many workers 
in the City are still not even getting paid the minimum 

of their new wage classification. 
“We are frustrated with the City of Raleigh for not 

paying us what we deserve,” stated union member 
Gerrand Ushery, Solid Waste Equipment Operator 3. 
“Raleigh is the capitol city, we expect it to lead, not fall 
behind.” 

Workers are also challenging the city for a new 
disciplinary policy that would take away earned vacation 
days when on suspension, rather than have workers 
take unpaid days off work.  Then, over Veteran’s Day, 
13 workers worked the holiday, but were not told of 
changes to the holiday pay policy. The workers filed a 
group grievance, with assistance of union members to 
challenge this illegal action by management. 

(Continued on Page 8)
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Dr. MLK Jr. Stood with 
City Workers Campaign
UE150 LAUNCHES CAMPAIGN TO ORGANIZE A STATEWIDE 
MOVEMENT OF CITY WORKERS TO EXPAND UNION RIGHTS, 
BUILD ORGANIZATION AND ESTABLISH A MUNICIPAL 
WORKERS BILL OF RIGHTS. JOIN US!

In the spirit of Rev. Dr. Martin Luther King, Jr., UE150 
is organizing to unite city workers across the state 
of North Carolina! April 2018 is the 50th anniversary 
of when Dr. King made the ultimate sacrifice fighting 
for the rights of Memphis City workers. We are still 
fighting today for many of the rights that Dr. King was 
supporting. 

City workers in recent months in Greensboro, 
Charlotte, Raleigh, and Durham have been building a 
statewide council to develop the Municipal Workers Bill 
of Rights campaign to establish standards for wages, 
grievance protections, safety, union rights and more. 
We must overturn ‘Right-to-Work’ (for less!) and further 
expose the ruling made by the ILO, and agency of the 
UN, that the Jim Crow ban on public sector collective 
bargaining is a violation of international law.

This past summer a city worker, Anthony Milledge, 
died after working a 14-hour day in the summer heat. 
Until our organized response, none of the cities across 
the state had any written policies to protect workers 
from excessive heat.

We call on clergy, religious/faith leaders, community 
organizations and leaders to join the fight to uplift 
City workers struggles for justice. Public workers are 
an important standard-bearer for the conditions and 
wages faced by other workers. They also can okay a 
critical role in all movements for social and economic 
justice. But first they need your support as they build 
their collective power. 

We have events going on across the state, check out 
below for an event to attend and show your support!

DURHAM:
Friday, January 12
4pm Press Conference announcing campaign with 
Workers Rights Commission Allies
City Hall, 101 City Hall Plaza

UNC Organizing a New Chapter 

CAAMWU:
Sunday, January 14
26th Annual Martin Luther King Memorial Concert
4pm at Smith Chapel Missionary Baptist Church
15831 US 301, Enfield, NC 27823

Monday, January 15
21st Annual MLK Community Empowerment Breakfast
7:30am at Franklinton Center at Bricks
US 301 North, Whitakers, NC 

20th Annual Whitakers MLK Day Motorcade & March
9:30am start at Whitakers Town Park & NW Railroad St.

28th Annual Martin Luther King Day Celebration
11AM Bloomer Hill Community Center
10065 US 301 North, Whitakers, NC 27891

JOIN MLK ACTION NEAR YOU!

CHARLOTTE:
Saturday, January 20
7pm Worker-community forum, Campaign launch
Union Presbyterian Seminary Church
5141 Sharon Road

GREENSBORO:
Monday, January 15
Benbow Professional Plaza, 2031 Martin Luther King Jr. 
Drive, Suite A
9:45am – line-up in march formation
11am – parade steps off

Tuesday, January 16
City Hall Press Conference 5pm

RALEIGH (JOINED BY DURHAM 
CITY WORKERS)

Monday, January 15
State Capitol Building, Edenton Street Side
10am – line-up in march formation
11am – march steps off

In June 2017, workers at UNC-Chapel Hill began 
organizing with UE local 150. By the end of the 
year, they collected enough membership forms for a 
chapter—and then some! In early 2018, they will hold 
their first chapter elections.

The UNC chapter, known around campus as the 
Workers Union at UNC, brings together workers 

from many departments 
and job types, including 
housekeepers, maintenance 
technicians, laboratory 
workers, program assistants, 
and translators. The UNC 
chapter also includes many 
graduate student workers. To 
support themselves as they 
pursue their degrees at UNC, 
these graduate workers are 
employed by the university 
as teachers, researchers, 
and project assistants. 

At UNC, all workers are 
organizing together because 
they believe that trying to 
separate campus workers 
from graduate workers 
only divides workers and 
diminishes their collective 
power. UE members at 
UNC want to bring together 
all of those who make the 
university run and demand 
that their voices are heard.

Together, workers at UNC 
have begun to identify some 
key issues to rally around 
in their workplace, including 
unfair and inaccessible 
grievance policies, rising 

parking costs, lack of 
access to affordable 
dental insurance, and 
privatization that threatens 
their jobs. 

UE members at UNC 
also have been active 
in community causes on 
campus and in Chapel Hill. 
They fought for the removal 
of a racist statue from 
UNC’s campus, mobilized 
against provisions in the 
tax bill that would have 
devastated graduate 
student workers, and stood 
with community partners in 
support of UNC’s Center 
for Civil Rights. Together, 
their two “union dance 

parties” raised nearly $2,000 for important local causes, 
like the Durham Solidarity Center’s Freedom Fighter 
Bond Fund, the Orange County Rape Crisis Center, 
and UE local 150’s Legal Defense Fund. In 2017, the 
UNC chapter also focused on building relationships 
with other local labor organizations, including the Duke 
Graduate Student Union, the Faculty Forward Network 
at UNC, and the Duke Faculty Union. 

In 2018, UE members at UNC hope to continue 
to grow their chapter with their first organizing blitz. 
In early 2018, they also will unveil their first formal 
campaign: demanding that UNC make its complex 
grievance filing process more accessible by offering 
translated grievance paperwork to workers who do not 
speak English as their first language.

UE members stand with workers from Duke, NCCU, NC State, and UNC in support of 
the Raise Up for $15 movement on Labor Day.

ueunion.org

Solidarity Project
August 2017 marked the beginning of a joint 
international project with Unifor, a Canadian union 
that values rank-and-file principles just like we do. 

We will begin working on an organizing plan to help 
address concerns that affect all workers. This could
potentially bring in more resources to help us
organize! There will be a meeting in Durham on 
January 11-12, 2018.
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Greensboro Workers Make Great 
Strides, Finishes 2017 Strong

IMPROVED WAGES
• Budget included a 3% merit pay increase for all 
workers, not nearly what we deserve, but higher than 
the standard 2-2.5% average since 2008.

• Wages for the least paid in the City were raised from 
$8.03 to $11.50 per hour. City council had passed 
resolution in August 2015 to raise the minimum wage 
to $15 per hour but did not act on raising wages until 
the union had low wage workers testify at city council 
meetings in January 2017.

• Won 6 weeks of paid paternal (mother, father and 
same-sex couples) leave to take when birth, adoption 
or fostering new child.

IMPROVED VOICE OF CITY WORKERS IN 
DECISION MAKING

• Established a Bi-Monthly Meeting between City 
Human Resources elected union leaders.

• After our pressure, the City Manager forces Field 
Operations to host an all-employee meeting in February 
to hear input from workers about lunch breaks. The two 
offers on the table were not what workers deserved, 
but we did force their hand to at least hear workers 
input!

• City Manager encourages Department Managers to 
meet with Union leaders about budget proposals.

• UE150 union city workers testified twice before 
city council meetings about needs for raises, more 
affordable insurance, safety issues and union rights.

• Union members helped elect a more progressive, 
pro-union city council.

CHANGED CITY POLICY TO BENEFIT WORKERS
• Field Ops tried to implement a new policy banning city workers from speaking to the press. UE150 leaders 
fought back and got a new policy re-affirming workers constitutional right to freedom of speech, stating “em-
ployees may communicate to the media, without permission” and completely erased the statement about 
social media.

• Employee Organization policy was updated allowing worker to pay union dues through payroll deduction, to 
have resources to organize for more changes.

• City has now drafted a policy to keep workers safe in excessive summer heat, after city worker died in Char-
lotte and union members pressed Greensboro, since there was no prior policy.

We need your help to win changes to implement a real grievance/appeal process so workers have 
more job security and protections against unfair terminations and discipline.  

(Top) Greensboro City Workers meet with newly-elected 
city council members Michelle Kennedy and Sharon 
Hightower.
(Bottom) Mayor Vaughan meets with city workers for the 
first time to discuss her support.

Boss Trump Tax Plan Attacks Workers

AVERAGE BENEFIT FROM TAX BILL
in 2018... in 2027...

The formerly named “Tax Cuts and Jobs Act,” is 
nothing more than a massive give away designed to 
funnel money from worker’s pockets to line the wallets 
of billionaires and corporations. 

We are in a time of record high corporate profits and 
the rich keep getting 
richer off the backs of 
workers. The legislation 
was sold on the premise 
of helping working 
people, but we know 
Trump to be nothing 
more than a snake-oil 
salesman. It delivers 
temporary tax breaks 
to individuals, including 
the wealthy, while 
permanently slashing 
corporate tax rate from 
35% to 21%. Experts 
say that over time, 
workers will be paying 
more in taxes, and by the end of 2027, a staggering 
83% of tax savings will go to the top 1%. 

The tax cut legislation housed other items aimed at 
workers that seems to have little to do with taxation. 
The bill eliminates the Affordable Care Act (ACA) 
individual mandate, giving the GOP a victory in 

healthcare after their failures in repealing the ACA. 
In doing so, it effectively helps defund the healthcare 
subsidies on the exchanges making healthcare more 
expensive and inaccessible for working people and 
incentivizes insurance companies to offer cheaper, 

inadequate plans. It also 
opens oil and gas drilling 
in Alaska, peeling off 1.5 
million acres of Alaska’s 
Arctic National Wildlife 
Refuge for corporate play.

We know the score. 
When we make tax cuts 
like this, less money goes 
into the federal and state 
coffers and it increases 
our national debt. States 
will get less funding in turn. 
Unlike the federal budget, 
states cannot operate on 
a deficit. This means that 
the state will turn around 

and make workers take the brunt of the cuts, leading to 
depressed wages, more hours, and layoffs to balance 
the budget on our backs.

We condemn the bill and the blatant attack 
on workers.  We must organize to beat back the 
coming attacks!

CAAMWU Wins Healthcare Gains
PROTESTS MOVE CUMMINS TO IMPROVE 
HEALTHCARE

Members of Teamsters Local 175 supported by 
members of CAAMWU-UE Local 150 protested 
Cummin’s high deductible health plan earlier this year. 
The Teamsters members protested Cummins high 
healthcare costs at a national truck show last March 
as well as at Cummins’ annual stockholders meeting in 
May. As we know from our past campaigns, Cummin’s 
management can be moved when workers speak up.

Improvements were as follows:
• Cummins Increased its contributions to workers’ 

HSAs for those making $40,000 per year or less; and
• Cummins lowered out-of-pocket maximums for 

employees making  $60,000 per year or less.
The fight is far from over. We know that healthcare 

costs are going to continue to continue to grow. 
Workers need even more improvements. We propose 
that Cummins provides the following:

• Lower annual deductibles. The costs are too high.
• Provide contributions to workers’ HSAs that match 

the yearly deductible if not more.
• Provide all workers the same services offered to 

Cummins’ Columbus, Indiana workers at it’s “Live Well” 
primary care center

• Preserve union healthcare plans where they exist.
Healthcare is human right. We can gain more 

when we stand together and fight!



UE local 150, NC Public Service Workers Union
PO Box 46263
Raleigh, NC 27620

LOCAL
150

Workers also began documenting actions 
of upper management. Workers had 
circulated 3 different petitions, that they 
wrote themselves, under the leadership of 
Adrian Sykes and Adrian Grubbs, collecting 
hundreds of signatures. After collecting 
much documentation, a group of workers 
in solid waste administration filed a group 
grievance. This triggered other union 
members to draft a letter, signed by a dozen 
key leaders, addressed to the City manager. 
A delegation of workers delivered the letter 
to City manager, and have met with Interim 
HR Director Lisa Keech. 

Workers have also been reaching out to 
community allies, such as Black Workers 
for Justice and the People’s Assembly for 
support, and have met with several city 
council members about their concerns.   
Workers had been meeting nearly weekly, and have rebuilt union infrastructure, and hosted a training and 
also an election of stewards in Solid Waste.  As they continue to rebuild their chapter, including reaching out to 
workers in other departments, they hope to have new officer elections sometime this Spring.    With boost from 
the statewide municipal MLK campaign, they will be bringing their budget and safety demands to City Hall soon!  

Raleigh City Workers Rebuild
(Continued from Page 3)

Become a UE150 Supporting
Member Today!

We need your support 
to keep organizing!

We encourage our 
members to share with
their friends and allies in
the community to join us! 

Join a statewide union to:
 ! LOCAL

150

Supporting 

Member

$5/month

ue150.org/solidarity

Improve workplace standards through 
collective action and meet-n-confer;

Reform state legislation for collective bargaining, 
Workers Bill of Rights including better wages, safety, 
stronger grievance procedures, end to discrimination, 
better staffing ratios, healthcare and other reforms;

Receive assistance to organize your co-workers at your 
workplace;

Make a difference for yourselves and your community.


